RESOLUTION NO. 4809-2024

RESOLUTION OF THE FORT BRAGG CITY COUNCIL
ESTABLISHING A COMPENSATION PLAN AND TERMS AND
CONDITIONS FOR C.V. STARR EMPLOYEE CLASSIFICATIONS EFFECTIVE
JULY 1, 2024

WHEREAS, it is the desire of the Fort Bragg City Council to provide an adequate level
of compensation and to enumerate benefits and conditions of employment for non-exempt,
C.V. Starr classifications effective July 1, 2024; and

WHEREAS, non-exempt, at-will, C.V. Starr employees' classifications as outlined in the
City of Fort Bragg Master Compensation Schedule covered by this resolution; and

WHEREAS, all classifications covered by this resolution are not exempt from overtime
under the Fair Labor Standards Act section 13(a)(1); and

NOW, THEREFORE, BE IT RESOLVED that the City Council of the City of Fort Bragg
does hereby establish a compensation plan and terms and conditions of employment for non-
exempt C.V. Starr classifications as follows:

SECTION 1.0 SALARY COMPENSATION

The salary ranges established for non-exempt C.V. Starr classifications are effective July 1,
2024, as outlined in Exhibit A. |

SECTION 2.0 LEAVES OF ABSENCE (PAID AND UNPAID)
21 VACATION LEAVE

A. Accrual: allfull-time non-exempt C.V. Starr employees covered by this resolution shall accrue
as follows:

e 80 hours (3.39 hours/pay period) for 1 to 3 years of service (i.e. 0-36 months).

e 120 hours (4.62 hours/pay period) for 3 to 10 years of service (i.e. 37-120 months).

e 160 hours (6.16 hours/pay period) for 10 or more years of service (i.e. 121 months or
more)

B. Accumulation: Employees may accumulate a maximum of 240 hours.

C. Use: Vacation leave may be taken as it accrues. Accrued vacation may be used, at a
minimum, in blocks of one (1) hour or more. The date of vacation may be selected by the
employee, but shall be approved by the Department Head, who shall consider the wishes of the
employee and the needs of the Department.

D. Vacation Buy-Back: There is no vacation buy-back program.



2.2 HOLIDAYS

A. The public values having the Center open during City-observed holidays (referenced below).
To recognize and compensate employees for thelr service on these days, the following pay
structure is established:

¢ Employees working on a City-recognized holiday will receive one and a half times their
hourly rate for up to eight hours of work.

e If an employee works over eight hours but less than twelve hours on a holiday, they will
receive double time for those hours.

e For those who work twelve or more hours on a holiday, the pay will be two and a half
times their hourly rate.

The City observed holidays are:
Martin Luther King Jr. Day
Presidents Day

Memorial Day

Labor Day

Indigenous Peoples' day
Veterans Day

2

B. The specified holidays when the center is closed are as follows:

1. New Year's Day

2. Independence Day

3. Thanksgiving Day

4. Day after Thanksgiving
5. Christmas Eve

6. Christmas Day

Additionally, all full-time benefit-eligible C.V. Starr, non-exempt employees shall receive six
designated paid holidays per year and two floating holidays per year to be observed during
each fiscal year (July 1 — June 30).

In addition, any day proclaimed by the Governor and recognized by the City as a public
holiday, day of mourning, or day of thanksgiving shall be provided as a holiday.

Employees who work City observed holidays not listed above will be paid at one and
a half times their regular pay rate in consideration for working the holiday.

C. Floating Holiday - Two “floating holidays” may be taken as time off only, with advanced
approval by the Department Head or City Manager, and scheduled with due regard to the
wishes of the employee and the convenience of the City. Floating holidays, defined as
eight hours, may not be carried forward from one fiscal year to the next and must be used



no later than the last regularly scheduled pay date prior to June 30" each year. Unused
floating holidays are deemed to be lost, if not used, at the end of each fiscal year or upon
termination of employment. A new employee hired after January 1%t in any fiscal year
shall be entitled to not more than half of the applicable floating holiday entitlement for the
balance of the fiscal year. Floating holiday time may not be exchanged for actual
compensation under any circumstances.

D. Holiday Leave shall be administered as provided below.

1. As outlined in the City of Fort Bragg Personnel Rules Section 15.2.10.2 legal
holidays falling on a Saturday are observed on a Monday. To qualify for holiday
pay, employees must have completed thirty (30) days of service, be on paid status
on the regularly scheduled workday before and after the holiday, unless the
absence is with the written permission of the City, or due to illness. Holidays
occurring during an employee’s vacation will be treated as a paid holiday. In
recognition of differing work schedules for shift work employees, holidays may be
specified to occur on the actual legal date. Conflicts with this policy should be
resolved by referencing Section 15.2.10.2 of the City of Fort Bragg’s Personnel
Rules and Regulations.

2. Employees are allowed to use the holiday at any time during the pay period. If an
employee is not able to use the holiday, the holiday will be paid out during the
same pay period. Holiday hours are not included in calculating overtime.

2.3 SICK LEAVE AND FAMILY MEDICAL LEAVE

A. Accruél:

a. Full-time non-exempt, C.V. Starr employees shall accrue sick leave at a rate of 3.7
hours per pay period (96 hours).

b. Part-time, non-exempt, C.V. Starr employees (e.g. part-time, seasonal, and
temporary workers) shall accrue and be able to use sick leave consistent with
Senate Bill 616 that amends California Government Code Sections 245.5, 246,
and 246.5 of the labor code. These employees shall begin to accrue sick leave on
the date of commencement of employment and shall accrue one hour for every 30
hours worked. Employees shall be eligible to use paid sick leave no sooner than
ninety (90) days after commencement of employment. Employees may use a
maximum of five (5) sick leave days in one calendar year if accrued. These
employees shall be able to use paid sick leave for the same reasons that full-time
employees shall be able to use paid sick leave.



SECTION 3.0 HEALTH, DENTAL, VISION, LONG TERM DISABILITY, LIFE

3.1

INSURANCE, DEFERRED COMPENSATION, RETIREMENT AND
CAFETERIA PLAN

HEALTH, DENTAL AND VISION INSURANCE

A. For the purposes of this Section, the following definitions shall apply:

D.

1.

Legally Separated — A court action separating an employee from their spouse. This
definition shall be used for the sole purpose of city-covered health insurance purposes.
The Insurance provider shall determine if the separated spouse is eligible for coverage
under the City Health Plan(s).

Domestic Partner — A domestic partner as defined under California Family Code Section
297.

Definition of Full-Time Employee for the purposes of benefits eligibility — As defined in the
City of Fort Bragg’s Personnel Rules and Regulations Section 22.3.

Health and Dental Insurance

1.

City shall provide health and dental insurance plans for full-time employees and shall
make such plan available for any eligible dependents. The Insurance Provider shall
determine if a legally separated spouse is eligible for coverage under the City’s group
health and dental plans.

Effective July 1, 2024, the City shall pay 80% and the employee shall pay 20% of the
premiums required for the health and dental plans.

Employees enrolled in the High Deductible Health Plan will receive a total benefit
allowance equal to 80% of the premium for the “traditional” health plan for payment of the
High Deductible Health Plan premium with the balance, if any, to be paid into a Health
Savings Account. Employees may choose to contribute additional funds to a Health
Savings Account on a pre-tax basis via payroll deductions in accordance with IRS
guidelines.

Eligible employees may elect to opt out of the City-sponsored medical and/or dental plans,
in which case the employee will receive a payment of $200 per pay period if opting out of
both the medical and dental coverages and a pro-rated amount if opting out of only one type
of coverage. Opt-out payments will be paid to the employee as taxable income. To be
eligible, employees must provide proof of other comparable coverage, and the opt-out shall
be effective for the employee and any eligible dependents.

Vision Plan

The City shall provide a vision care program for both the employee and dependents. The
premium cost of said plan is paid entirely by the City.

3.2

LONG TERM DISABILITY




A. C.V. Starr non-exempt employees covered under this resolution may participate in the group
long-term disability insurance program. For an overview of the plan, see the certificate of
insurance on file in the City’s Human Resources Office.

B. The City shall pay half of the cost of the program with the balance to be paid by employees
through payroll deductions.

3.3 LIFE INSURANCE

The City agrees to provide a $50,000 life insurance policy for each non-exempt C.V. Starr
employee covered under this resolution. The City agrees to pay all costs of such policies. If
there is a conflict, the intention is to mirror the benefits for Fort Bragg Employee Organization
(FBEO) bargaining unit employees.

3.4 RETIREMENT

A. For employees hired prior to December 31, 2012, and employees hired on or after January
1, 2013, who are “Classic Employees: as defined by CalPERS, the City offers the 2% @ 55
CalPERS Retirement Plan for all Miscellaneous employees covered by this resolution. Effective
July 1, 2018, each Classic Employee covered by this Resolution shall contribute an additional
1% towards the City’s share of CalPERS premiums.

B. Employees hired on January 1, 2013 or after, who are not “Classic Employees” as defined
by CalPERS, the City offers the 2% @ 62 CalPERS Retirement Plan for all Miscellaneous
Employees covered by this resolution.

C. CalPERS rules for eligibility are governed by the California Public Employees Retirement
System (CalPERS) and California Public Employees’ Retirement Law (PERL).

D. C.V. Starr legacy employees who meet the CalPERS membership eligibility criteria shall be
given CalPERS membership effective July 1, 2024. After July 1, 2024, non-exempt C.V. Starr
employees shall be given CalPERS membership as they qualify for CalPERS membership.

3.5 DEFERRED COMPENSATION

The City agrees to continue the in-effect the deferred compensation plans approved by
resolution of the City Council. Participation is voluntary and no contribution is made by the City
on the employee’s behalf.

3.6 CAFETERIA PLAN ADMINISTRATIVE FEES

The City shall pay the administrative costs for employees enrolled in the plan.

SECTION 4.0 EQUIPMENT PURCHASE LOAN PLAN




All full-time employees as defined in the Personnel Rules Section 22.3, covered by this
Resolution shall have the option of entering into an equipment purchasing loan plan with the
City, which may be utilized to assist the employee in purchasing equipment that may be used,
either on or off duty, to improve the employee’s job performance. This plan has the following
limitations:

1. The loan shall not exceed $3,000.00.

2. Employee cannot add to an existing loan without the recommendation and express
permission of the City Manager.

3. Employee agrees to pay an interest equal to the Local Agency Investment Fund (LAIF)
rate paid to the City, as the date of the loan, plus .25 percent.

4. Loans shall be repaid via payroll deductions. Loans of less than $1,000.00 shall be repaid
in twenty-six equal installments. Loans of $1,000.00 or more but less than $2,000.00
shall be repaid in fifty-two equal installments. Loans of $2,000.00 or more shall be repaid
in seventy-eight equal installments. In no case shall deductions be more than $50.00 per
paycheck, except in the case of separation. Upon separation, if the employee has not
paid the entire balance due by the time their final paycheck is to be issued, the City will
deduct the balance of the loan from the final paycheck.

5. The employee shall provide documentation, such as an invoice or receipt, prior to
issuance of the loan, to serve as proof of purchase. '

6. Employee shall sign a payroll deduction authorization form for the amount calculated by
the Finance Department.

7. Employee shall receive approval prior to the purchase of any equipment for which this
program is anticipated.

8. Once all necessary documentation has been supplied and the employee signs all
equipment loan documents, issuance of the loan will be processed within fourteen (140
days of final approval of all approved paperwork.

SECTION 5.0 C.V. STARR COMMUNITY CENTER MEMBERSHIP

C.V. Starr non-exempt, regular full-time employees qualify to receive a Family Membership to
the C.V. Starr Community Center (C.V.SCC).

C.V.SCC part-time employees qualify to receive an Individual Membership to the C.V.SCC
provided that they meet one of the following conditions:

e The part-time employee works an average of 10 hours a week or more.

e The part-time employee is a Fitness Instructor scheduled to teach four (4) or more classes
a week.

Part-time employees that qualify for an Individual Membership may elect to apply their
membership towards a multi-person membership (such as a Couples or Family Membership)
using the current value of the Adult Individual Membership as a discount off the multi-person
membership.



SECTION 6.0 RELATIONSHIP TO PERSONNEL RULES

1. The terms and conditions of employment as delineated above are in addition to the provisions
of the City’s “Personnel Rules and Regulations of the City of Fort Bragg” as adopted by
Resolution 4341-2021, the provisions in this Resolution, or its successor, shall prevail.

The above and foregoing Resolution was introduced by Councilmember Rafanan,
seconded by Councilmember Albin-Smith, and passed and adopted at a regular meeting
of the City Council of the City of Fort Bragg held on the 24 day of June 2024, by the
following vote:

AYES: Councilmembers Rafanan, Albin-Smith and Vice Mayor Godeke.
NOES: None.

ABSENT: Mayor Norvell and Councilmember Peters.

ABSTAIN: None.
RECUSED: None. 6)) W

JASON GODEKE | /

Vice Mayor
ATTEST:
DWW S 7
Diana Sanchez
City Clerk
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CITY OF FORT BRAGG SALARY RATE COMPENSATION PLAN

Effective July 1, 2024
Confirms Salary Rate/Ranges for All City of Fort Bragg classifications including CV Starr

Step 1 Step 2 Step 3 Step 4 Step 5
Administrative Analyst (Confidential; Non-Bargaining)
Hourly 27.24 28.61 30.04 31.54 33.12
Bi-Weekly 2,179.54 2,288.80 2,403.20 2,523.20 2,649.60
Monthly 4,722.33 4,959.07 5,206.93 5,466.93 5,740.80
Annual 56,667.94 59,508.80 62,483.20 65,603.20 68,889.60
Administrative Analyst - Police (Confidential; Non-Bargaining)
Hourly 27.24 28.61 30.04 31.54 33.12
Bi-Weekly 2,136.80 2,288.80 2,403.20 2,523.20 2,649.60
Monthly 4,722.32 4,959.07 5,206.93 5,466.93 5,740.80
Annual 56,667.94 59,508.80 62,483.20 65,603.20 68,889.60
Administrative Assistant - Administration (Confidential; Non-Bargaining)
Hourly 25.11 26.37 27.69 29.07 30.52
Bi-Weekly 2,008.96 2,109.60 2,215.20 2,325.60 2,441.60
Monthly 4,352.82 4,570.80 4,799.60 5,038.80 5,290.13
Annual 52,233.79 54,849.60 57,595.20 60,465.60 63,481.60
Administrative Assistant - Non-Confidential (FBEO)
Hourly 25.11 26.37 27.69 29.07 30.52
Bi-Weekly 2,008.96 2,109.60 2,215.20 2,325.60 2,441.60
Monthly 4,352.82 4,570.80 4,799.60 5,038.80 5,290.13
Annual 52,233.79 54,849.60 57,595.20 60,465.60 63,481.60
Assistant Director - Engineering Division (Mid-Management; Non-Bargaining)
Hourly 3747 39.03 40.98 43.03 45.18
Bi-Weekly 2,973.50 3,122.40 3,278.40 3,442.40 3,614.40
Monthly 6,442.59 6,765.20 7,103.20 7,458.53 7,831.20
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CITY OF FORT BRAGG SALARY RATE COMPENSATION PLAN

Effective July 1, 2024
Confirms Salary Rate/Ranges for All City of Fort Bragg classifications including CV Starr

Step 1 Step 2 Step 3 Step 4 Step 5
Annual 77,311.10 81,182.40 85,238.40 89,502.40 93,974.40
Assistant City Engineer (FBEO)
Hourly 33.90 35.60 37.38 39.25 41.21
Bi-Weekly 2,712.38 2,848.00 2,990.40 3,140.00 3,296.80
Monthly 5,876.83 6,170.67 6,479.20 6,803.33 7,143.07
Annual 70,521.98 74,048.00 77,750.40 81,640.00 85,716.80
Assistant City Manager (Executive; At-Will)
Hourly 50.28 52.79 55.43 58.20 61.11
Bi-Weekly 4,022.06 4,223.20 4,434.40 4,656.00 4,888.80
Monthly 8,714.47 9,150.27 9,607.87 10,088.00 10,592.40
Annual 104,573.66 109,803.20 115,294.40 121,056.00 127,108.80
Assistant Finance Director (Mid-Management; Non-Bargaining)
Hourly 40.21 42.22 44.33 46.55 48.88
Bi-Weekly 3,216.67 3,377.60 3,546.40 3,724.00 3,910.40
Monthly 6,969.46 7,318.13 7,683.87 8,068.67 8,472.53
Annual 83,633.47 87,817.60 92,206.40 96,824.00 101,670.40
Assistant Planner (FBEO)
Hourly 32.30 33.92 35.62 37.40 39.27
Bi-Weekly 2,584.27 2,713.60 2,849.60 2,992.00 3,141.60
Monthly 5,5699.26 5,879.47 6,174.13 6,482.67 6,806.80
Annual 67,191.07 70,553.60 74,089.60 77,792.00 81,681.60

Assistant Planner/Code Enforcement, Part-Time (Less than 1,000 hours; Non-Bargaining)

|

|

35.61]
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Effective July 1, 2024
Confirms Salary Rate/Ranges for All City of Fort Bragg classifications including CV Starr

CITY OF FORT BRAGG SALARY RATE COMPENSATION PLAN

Step 1 Step 2 Step 3 Step 4 Step 5

Associate Planner (FBEO)
Hourly 33.45 35.12 36.88 38.72 40.66
Bi-Weekly 2,675.66 2,809.60 2,950.40 3,097.60 3,252.80
Monthly 5,797.27 6,087.47 6,392.53 6,711.47 7,047.73
Annual 69,567.26 73,049.60 76,710.40 80,537.60 84,572.80
Audiovisual Technici‘an, Part-Ti‘me (Less tt‘lan 1,000 hours; Non-Bargaining)

27.00
City Clerk (Mid-Management; Non-Bargaining)
Hourly STAT: 39.03 40.98 43.03 45.18
Bi-Weekly 2,973.50 3,122.40 3,278.40 3,442.40 3,614.40
Monthly 6,442.59 6,765.20 7,103.20 7,458.53 7,831.20
Annual 77,311.10 81,182.40 85,238.40 89,502.40 93,974.40
City Councilmember (Elected)
Hourly
Bi-Weekly 235.38
Monthly 510.00
Annual 6,120.00|Plus $100/mo for Special District Meeting
City Manager (Executive; At Will; Contract)
Hourly 85.58
Bi-Weekly 6,846.40
Monthly 14,833.87
Annual 178,006.40
Code Enforcement Officer (FBEO)
Hourly 32.30 33.92 35.62 37.40 39.27
Bi-Weekly 2,584.27 2,713.60 2,849.60 2,992.00 3,141.60
Monthly 5,5699.26 5,879.47 6,174.13 6,482.67 6,806.80
Annual 67,191.07 70,553.60 74,089.60 77,792.00 81,681.60
Community Services Officer (FBPA)
Hourly 22.72 23.86 25.05 26.30 27.62
Bi-Weekly 1,817.74 1,908.80 2,004.00 2,104.00 2,209.60
Monthly 3,938.45 4,135.73 4,342.00 4,558.67 4,787.47
Annual 47,261.34 49,628.80 52,104.00 54,704.00 57,449.60
Construction Project Manager (Mid-Management; Non-Bargaining)
Hourly 43.24 45.40 47.67 50.05 52.55
Bi-Weekly 3,459.02 3,632.00 3,813.60 4,004.00 4,204.00
Monthly 7,494.55 7,869.33 8,262.80 8,675.33 9,108.67
Annual 89,934.62 94,432.00 99,153.60 104,104.00 109,304.00
Construction Project Manager (Temporary, Part-time, At-Will)
Hourly 43.24 45.40 47.67 50.05 52.55

aan e B
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CITY OF FORT BRAGG SALARY RATE COMPENSATION PLAN

Effective July 1, 2024
Confirms Salary Rate/Ranges for All City of Fort Bragg classifications including CV Starr

Step 1 Step 2 Step 3 Step 4 Step 5
CV Starr Manager (Mid-Management, Non-Bargaining)
Hourly 37.17 39.03 40.98 43.03 45.18
Bi-Weekly 2,973.50 3,122.40 3,278.40 3,442 .40 3,614.40
Monthly 6,442.59 6,765.20 7,103.20 7,458.53 7,831.20
Annual 77,311.10 81,182.40 85,238.40 89,502.40 93,974.40
Director - Community Development Department (Executive; At Will)
Hourly 50.28 52.79 55.43 58.20 61.11
Bi-Weekly 4,022.06 4,223.20 4,434.40 4,656.00 4,888.80
Monthly 8,714.47 9,150.27 9,607.87 10,088.00 10,592.40
Annual 104,573.66 109,803.20 115,294.40 121,056.00 127,108.80
Director - Finance/City Treasurer (Executive; At-Will)
Hourly 50.28 52.79 55.43 58.20 61.11
Bi-Weekly 4,022.06 4,223.20 4,434.40 4,656.00 4,888.80
Monthly 8,714.47 9,150.27 9,607.87 10,088.00 10,592.40
Annual 104,573.66 109,803.20 115,294.40 121,056.00 127,108.80
Director of Public Works (Executive; At Will)
Hourly 50.28 52.79 55.43 58.20 61.11
Bi-Weekly 4,022.06 4,223.20 4,434.40 4,656.00 4,888.80
Monthly 8,714.47 9,150.27 9,607.87 10,088.00 10,592.40
Annual 104,573.66 109,803.20 115,294 .40 121,056.00 127,108.80
Economic Development Manager
Hourly 37.17 39.03 40.98 43.03 4518
Bi-Weekly 2,973.50 3,122.40 3,278.40 3,442.40 3,614.40
Monthly 6,442.59 6,765.20 7,103.20 7,458.53 7,831.20
Annual 77,311.10 81,182.40 85,238.40 89,502.40 93,974.40
Engineering Technician (FBEO)
Hourly 30.75 32.29 33.90 35.60 37.38
Bi-Weekly 2,460.24 2,583.20 2,712.00 2,848.00 2,990.40
Monthly 5,330.52 5,596.93 5,876.00 6,170.67 6,479.20
Annual 63,966.24 67,163.20 70,512.00 74,048.00 77,750.40
Environmental Compliance Coordinator (FBEO)
Hourly 35:57 37.35 39.22 41.18 43.24
Bi-Weekly 2,845.39 2,988.00 3,137.60 3,294.40 3,459.20
Monthly 6,165.02 6,474.00 6,798.13 7,137.87 7,494.93
Annual 73,980.19 77,688.00 81,577.60 85,654.40 89,939.20
Finance Technician | (FBEO)
Hourly | | 22.63 23.77 24.96 26.21 27.52
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CITY OF FORT BRAGG SALARY RATE COMPENSATION PLAN

Effective July 1, 2024
Confirms Salary Rate/Ranges for All City of Fort Bragg classifications including CV Starr

Step 1 Step 2 Step 3 Step 4 Step 5

Bi-Weekly 1,810.70 1,901.60 1,996.80 2,096.80 2,201.60
Monthly 3,923.19 4,120.13 4,326.40 4,543.07 4,770.13
Annual 47,078.30 49,441.60 51,916.80 54,516.80 57,241.60
Finance Technician Il (FBEO)

Hourly 24.96 26.21 27.52 28.90 30.35
Bi-Weekly 1,996.75 2,096.80 2,201.60 2,312.00 2,428.00
Monthly 4,326.30 4,543.07 4,770.13 5,009.33 5,260.67
Annual 51,915.55 54,516.80 57,241.60 60,112.00 63,128.00
Finance Technician lll (FBEO)

Hourly 27.51 28.88 30.32 31.84 33.43
Bi-Weekly 2,200.75 2,310.40 2,425.60 2,547.20 2,674.40
Monthly 4,768.30 5,005.87 5,255.47 5,518.93 5,794.53
Annual 57,219.55 60,070.40 63,065.60 66,227.20 69,534.40
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Effective July 1, 2024
Confirms Salary Rate/Ranges for All City of Fort Bragg classifications including CV Starr

CITY OF FORT BRAGG SALARY RATE COMPENSATION PLAN

Step 1 Step 2 Step 3 Step 4 Step 5

Government Accountant | (FBEO)

Hourly 30.32 31.84 33.43 35.10 36.86
Bi-Weekly 2,425.97 2,547.20 2,674.40 2,808.00 2,948.80
Monthly 5,256.26 5,518.93 5,794.53 6,084.00 6,389.07
Annual 63,075.17 66,227.20 69,534.40 73,008.00 76,668.80
Grants Coordinator (FBEO, Gramt Funded)

Hourly 30.32 31.84 33.43 35.10 36.86
Bi-Weekly 2,425.97 2,547.20 2,674.40 2,808.00 2,948.80
Monthly 5,256.26 5,5618.93 5,794.53 6,084.00 6,389.07
Annual 63,075.17 66,227.20 69,534.40 73,008.00 76,668.80

Housing and Economic Development Coordinator (Confidential; Non-Bargaining)

Hourly 33.92 35.61 37.39 39.26 41.22
Bi-Weekly 2,713.20 2,848.80 2,991.20 3,140.80 3,297.60
Monthly 5,878.60 6,172.40 6,480.93 6,805.07 7,144.80
Annual 70,543.20 74,068.80 77,771.20 81,660.80 85,737.60
Human Resources Manager (Mid-Management; Non-Bargaining)

Hourly 37.17 39.03 40.98 43.03 4518
Bi-Weekly 2,973.50 3,122.40 3,278.40 3,442.40 3,614.40
Monthly 6,442.59 6,765.20 7,103.20 7,458.53 7,831.20
Annual 77,311.10 81,182.40 85,238.40 89,502.40 93,974.40

Intern (Part-time, Less than 20 hours week

; Non-Bargaini

ng)

Hourly

18.00

Laborer-Public Works (Part-time, Less than 20 hours week; Non-Bargaining)

Hourly

21.00

Laborer-Water/Wastewater (Part-time, Less than 20 hours week; Non-Ba

rgaining)

Hourly

21.00
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CITY OF FORT BRAGG SALARY RATE COMPENSATION PLAN

Effective July 1, 2024

Confirms Salary Rate/Ranges for All City of Fort Bragg classifications including CV Starr

Step 1

Step 2

Step 3

Step 4

Step 5
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CITY OF FORT BRAGG SALARY RATE COMPENSATION PLAN

Effective July 1, 2024
Confirms Salary Rate/Ranges for All City of Fort Bragg classifications including CV Starr

Step 1 Step 2 Step 3 Step 4 Step 5
Maintenance Worker | (FBEO)
Hourly 21.22 22.28 23.39 24.56 25.79
Bi-Weekly 1,697.28 1,782.40 1,871.20 1,964.80 2,063.20
Monthly 3,677.44 3,861.87 4,054.27 4,257.07 4,470.27
Annual 44.129.28 46,342.40 48,651.20 51,084.80 53,643.20
Maintenance Worker Il (FBEO)
Hourly 24 11 25.32 26.59 27.92 29.32
Bi-Weekly 1,929.02 2,025.60 2,127.20 2,233.60 2,345.60
Monthly 4,179.55 4,388.80 4,608.93 4,839.47 5,082.13
Annual 50,154.62 52,665.60 55,307.20 58,073.60 60,985.60
Maintenance Worker Il (FBEO)
Hourly 25.32 26.58 27.91 29.31 30.78
Bi-Weekly 2,025.31 2,126.40 2,232.80 2,344.80 2,462.40
Monthly 4,388.18 4,607.20 4,837.73 5,080.40 5,335.20
Annual 52,658.11 55,286.40 58,052.80 60,964.80 64,022.40
Maintenance Worker IV (FBEO)
Hourly 26.57 27.90 29.30 30.77 32.31
Bi-Weekly 2,125.68 2,232.00 2,344.00 2,461.60 2,584.80
Monthly 4,605.64 4,836.00 5,078.67 5,333.47 5,600.40
Annual 55,267.68 58,032.00 60,944.00 64,001.60 67,204.80
Maintenance Worker Lead (FBEO)
Hourly 29.22 30.68 32.21 33.82 35.51
Bi-Weekly 2,337.84 2,454.40 2,576.80 2,705.60 2,840.80
Monthly 5,065.32 5,317.87 5,683.07 5,862.13 6,155.07
Annual 60,783.84 63,814.40 66,996.80 70,345.60 73,860.80
Mechanic (FBEO)
Hourly 27.24 28.61 30.04 31.54 33.12
Bi-Weekly 2,179.54 2,288.80 2,403.20 2,523.20 2,649.60
Monthly 4,722.33 4,959.07 5,206.93 5,466.93 5,740.80
Annual 56,667.94 59,508.80 62,483.20 65,603.20 68,889.60
Office Assistant (Temporary Position)
Hourly 20.00 21.00 22.05 23.15 24.31
Operations Manager (Mid-Management; Non-Bargaining)
Hourly 40.97 43.02 4517 47.43 49.80
Bi-Weekly 3,277.87 3,441.60 3,613.60 3,794.40 3,984.00
Monthly 7,102.06 7,456.80 7,829.47 8,221.20 8,632.00
Annual 85,224.67 89,481.60 93,953.60 98,654.40 103,584.00
Operations Supervisor (FBEO)
Hourly 35.57 37.35 39.22 41.18 43.24
Bi-Weekly 2,845.39 2,988.00 3,137.60 3,294.40 3,459.20
Monthly 6,165.02 6,474.00 6,798.13 7,137.87 7,494.93
Annual 73,980.19 77,688.00 81,577.60 85,654.40 89,939.20
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CITY OF FORT BRAGG SALARY RATE COMPENSATION PLAN

Effective July 1, 2024
Confirms Salary Rate/Ranges for All City of Fort Bragg classifications including CV Starr

Step 1 Step 2 Step 3 Step 4 Step 5
Planning Technician (FBEO)
Hourly 25.11 26.37 27.69 29.07 30.52
Bi-Weekly 2,008.99 2,109.60 2,215.20 2,325.60 2,441.60
Monthly 4,352.82 4,570.80 4,799.60 5,038.80 5,290.13
Annual 52,233.79 54,849.60 57,595.20 60,465.60 63,481.60
Police Captain (Mid-Management; Non-Bargaining)
Hourly 56.66 59.49 62.46 65.58 68.86
Bi-Weekly 4,532.88 4,759.20 4,996.80 5,246.40 5,508.80
Monthly 9,821.24 10,311.60 10,826.40 11,367.20 11,935.73
Annual 117,854.88 123,739.20 129,916.80 136,406.40 143,228.80
Police Chief (Executive; At Will)
Hourly 74.68 78.42 82.34 86.46 90.78
Bi-Weekly 5,974.75 6,273.60 6,587.20 6,916.80 7,262.40
Monthly 12,945.30 13,592.80 14,272.27 14,986.40 15,735.20
Annual 155,343.55 163,113.60 171,267.20 179,836.80 188,822.40
Police Chief/Assistant City Manager (Executive; At Will)
Hourly 78.41 82.33 86.45 90.77 95.31
Bi-Weekly 6,272.80 6,586.40 6,916.00 7,261.60 7,624.80
Monthly 13,591.07 14,270.53 14,984.67 15,733.47 16,520.40
Annual 163,092.80 171,246.40 179,816.00 188,801.60 198,244.80
Police Sergeant Intermediate POST (FBPA)
Hourly 42.93 45.08 47.33 49.70 52.19
Bi-Weekly 3,434.43 3,606.40 3,786.40 3,976.00 4,175.20
Monthly 7,441.27 7,813.87 8,203.87 8,614.67 9,046.27
Annual 89,295.23 93,766.40 98,446.40 103,376.00 108,555.20
Police Sergeant Intermediate POST - Acting (FBPA, Temporary)
Hourly 42.93 45.08 47.33 49.70 52.19
Bi-Weekly 3,434.43 3,606.40 3,786.40 3,976.00 4,175.20
Monthly 7,441.27 7,813.87 8,203.87 8,614.67 9,046.27
Annual 89,295.23 93,766.40 98,446.40 103,376.00 108,555.20
Police Sergeant Advance POST (FBPA)
Hourly 45.39 47.66 50.04 52.54 55.17
Bi-Weekly 3,631.37 3,812.80 4,003.20 4,203.20 4,413.60
Monthly 7,867.96 8,261.07 8,673.60 9,106.93 9,562.80
Annual 94,415.57 99,132.80 104,083.20 109,283.20 114,753.60
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CITY OF FORT BRAGG SALARY RATE COMPENSATION PLAN

Effective July 1, 2024
Confirms Salary Rate/Ranges for All City of Fort Bragg classifications including CV Starr

Step 1 Step 2 Step 3 Step 4 Step 5
Police Officer Basic POST (FBPA)
Hourly 33.42 35.09 36.84 38.68 40.61
Bi-Weekly 2,673.88 2,807.20 2,947.20 3,094.40 3,248.80
Monthly 5,793.41 6,082.27 6,385.60 6,704.53 7,039.07
Annual 69,520.88 72,987.20 76,627.20 80,454.40 84,468.80
Police Officer Intermediate POST (FBPA)
Hourly 35.09 36.85 38.69 40.62 42.65
Bi-Weekly 2,807.37 2,948.00 3,095.20 3,249.60 3,412.00
Monthly 6,082.63 6,387.33 6,706.27 7,040.80 7,392.67
Annual 72,991.57 76,648.00 80,475.20 84,489.60 88,712.00
Police Officer Advance POST (FBPA)
Hourly 36.81 38.65 40.58 42.61 44.74
Bi-Weekly 2,944.98 3,092.00 3,246.40 3,408.80 3,5679.20
Monthly 6,380.78 6,699.33 7,033.87 7,385.73 7,754.93
Annual 76,569.38 80,392.00 84,406.40 88,628.80 93,059.20
Police Recruit (1040 hours; FBPA)
Hourly 28.72
Police Transport Officer (Part-Time/On-Call, 1000 Max Annual Hours; Non-Bargaining)
Hourly 28.00
Public Information Coordinator (Confidential; Non-Bargaining)
Hourly 28.23 29.64 31:12 32.68 34.31
Bi-Weekly 2,258.40 2,371.20 2,489.60 2,614.40 2,744.80
Monthly 4,893.20 5,137.60 5,394.13 5,664.53 5,947.07
Annual 58,718.40 61,651.20 64,729.60 67,974.40 71,364.80
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Effective July 1, 2024
Confirms Salary Rate/Ranges for All City of Fort Bragg classifications including CV Starr

CITY OF FORT BRAGG SALARY RATE COMPENSATION PLAN

Step 1 Step 2 Step 3 Step 4 Step 5
Seasonal: Laborer (1000 Maximum Annual Hours; Non-Bargaining)
Hourly 18.00
Seasonal: Parking Enforcement Attendant (Part-Time, 1000 Max Annual Hours; Non-Bargaining)

Hourly

18.00

Senior Government Accountant (Mid-Management; Non-Bargaining)

Hourly 3717 39.03 40.98 43.03 45.18
Bi-Weekly 2,973.50 3,122.40 3,278.40 3,442.40 3,614.40
Monthly 6,442.59 6,765.20 7,103.20 7,458.53 7,831.20
Annual 77,311.10 81,182.40 85,238.40 89,502.40 93,974.40

Social Services Liaison-Crisis Worker (Non-Bargaining, Grant-Funded Position)

Hourly 31.95 33.55 35.23 36.99 38.84
Bi-Weekly 2,556.00 2,684.00 2,818.40 2,959.20 3,107.20
Monthly 5,538.00 5,815.33 6,106.53 6,411.60 6,732.27
Annual 66,456.00 69,784.00 73,278.40 76,939.20 80,787.20
Special Investigator Basic POST (FBPA)

Hourly 35.09 36.85 38.69 40.62 42.65
Bi-Weekly 2,807.37 2,948.00 3,095.20 3,249.60 3,412.00
Monthly 6,082.63 6,387.33 6,706.27 7,040.80 7,392.67
Annual 72,991.57 76,648.00 80,475.20 84,489.60 88,712.00
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CITY OF FORT BRAGG SALARY RATE COMPENSATION PLAN

Effective July 1, 2024
Confirms Salary Rate/Ranges for All City of Fort Bragg classifications including CV Starr

Step 1 Step 2 Step 3 Step 4 Step 5
Special Investigator Intermediate POST (FBPA)
Hourly 36.84 38.69 40.62 42.65 44.78
Bi-Weekly 2,947 .45 3,095.20 3,249.60 3,412.00 3,682.40
Monthly 6,386.14 6,706.27 7,040.80 7,392.67 7,761.87
Annual 76,633.65 80,475.20 84,489.60 88,712.00 93,142.40
Special Investigator Advanced POST (FBPA)
Hourly 38.66 40.59 42.62 44.75 46.99
Bi-Weekly 3,092.47 3,247.20 3,409.60 3,580.00 3,759.20
Monthly 6,700.36 7,035.60 7,387.47 7,756.67 8,144.93
Annual 80,404.27 84,427.20 88,649.60 93,080.00 97,739.20
Systems Analyst - Lead (Mid-Management; Non-Bargaining)
Hourly 37.17 39.03 40.98 43.03 45.18
Bi-Weekly 2,973.50 3,122.40 3,278.40 3,442.40 3,614.40
Monthly 6,442.59 6,765.20 7,103.20 7,458.53 7,831.20
Annual 77,311.10 81,182.40 85,238.40 89,502.40 93,974.40
Systems Analyst (Confidential; Non-Bargaining)
Hourly 30.32 31.84 33.43 35.10 36.86
Bi-Weekly 2,425.97 2,547.20 2,674.40 2,808.00 2,948.80
Monthly 5,256.26 5,518.93 5,794.53 6,084.00 6,389.07
Annual 63,075.17 66,227.20 69,534.40 73,008.00 76,668.80
Systems Technician (FBEO)
Hourly 23.27 24 .43 25.65 26.93 28.28
Bi-Weekly 1,861.30 1,954.40 2,052.00 2,154.40 2,262.40
Monthly 4,032.81 4,234.53 4,446.00 4,667.87 4,901.87
Annual 48,393.70 50,814.40 53,352.00 56,014.40 58,822.40
Treatment Plant Operator-in-Training (FBEO)
Hourly 20.68 21.71 22.80 23.94 2514
Bi-Weekly 1,654.03 1,736.80 1,824.00 1,915.20 2,011.20
Monthly 3,683.74 3,763.07 3,952.00 4,149.60 4,357.60
Annual 43,004.83 45,156.80 47,424.00 49,795.20 52,291.20
Treatment Plant Operator | (FBEO)
Hourly 25.66 26.95 28.30 29.72 31.21
Bi-Weekly 2,053.06 2,156.00 2,264.00 2,377.60 2,496.80
Monthly 4,448 29 4,671.33 4,905.33 5,151.47 5,409.73
Annual 53,379.46 56,056.00 58,864.00 61,817.60 64,916.80
Treatment Plant Operator Il (FBEO)
Hourly 26.96 28.31 29.73 31.22 32.78
Biweekly 2,156.69 2,264.80 2,378.40 2,497.60 2,622.40
Monthly 4,672.82 4,907.07 5,153.20 5,411.47 5,681.87
Annual 56,073.89 58,884.80 61,838.40 64,937.60 68,182.40
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CITY OF FORT BRAGG SALARY RATE COMPENSATION PLAN

Effective July 1, 2024

Confirms Salary Rate/Ranges for All City of Fort Bragg classifications including CV Starr

Step 1 Step 2 Step 3 Step 4 Step 5

Treatment Plant Operator - Wastewater, Lead (FBEO)

Hourly 31.00 32.55 34.18 35.89 37.68
Biweekly 2,479.82 2,604.00 2,734.40 2,871.20 3,014.40
Monthly 5,372.95 5,642.00 5,924.53 6,220.93 6,531.20
Annual 64,475.42 67,704.00 71,094.40 74,651.20 78,374.40
Treatment Plant Operator - Water, Collection and Distribution, Lead (FBEO)

Hourly 32.55 34.18 35.89 37.68 39.56
Biweekly 2,603.86 2,734.40 2,871.20 3,014.40 3,164.80
Monthly 5,641.69 5,924.53 6,220.93 6,531.20 6,857.07
Annual 67,700.26 71,094.40 74,651.20 78,374.40 82,284.80
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